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Status of the Association 

 
CO2GeoNet is a non-profit Association registered as a legal entity in France. CO2GeoNet Members 
comprise public research institutes and academic institutes. The Association currently has no direct 
employees. All operational tasks and scientific contributions are coordinated and executed by its 
CO2GeoNet Member institutes that strictly adhere to European standards for gender equality 
frameworks.  
 
In accordance with the CO2GeoNet Statutes, the President, Executive Committee Members and 
Secretariat are elected by Member Institutes during the General Meeting. Terms for these roles last 
two to three years. To be eligible for these roles, which form the CO2GeoNet board, the Member 
Institutes must provide in-kind contributions of staff time and travel funds to enable the elected 
representatives to undertake duties supporting the work of the CO2GeoNet Association. The running 
costs of the Association are covered by Member Institute fees.  
 
 

Compliance through CO2GeoNet Member institutes   

 
The CO2GeoNet Association maintains a steadfast commitment to the principles of equality, 
diversity, and inclusion.  
 
For the delivery of projects receiving Horizon Europe funding, compliance is ensured by requiring all 
CO2GeoNet Member institutes participating in the project under the CO2GeoNet Association to 
confirm that they have a Gender Equality Plan. These institutes are mandated to comply with, and 
have successfully implemented, Gender Equality Plans in accordance with European Commission 
requirements and national legislation. As all activities conducted under the CO2GeoNet Association 
are carried out by personnel from its Member institutes, these activities are considered to fall under 
the protection and guidance of their respective institutional GEPs and are therefore compliant with 
the European Commission requirements.  
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Institutional Commitment to Balance 

 
The CO2GeoNet Association is committed to fostering an inclusive culture by applying gender-
neutral criteria in its board, the selection of speakers for events, students for the master’s course 
and summer schools, and the composition of its working groups, to ensure balanced representation. 
 
Key areas of focus: 
 

- Ensure gender balance on the board and in working groups; 

- Promote equal opportunities to participate in activities, events and training; 

- Actively encourage underrepresented genders to take on leadership roles; 

- Use gender-neutral, inclusive, and non-stereotypical language in all internal and external 
communications; 

- Design activities and meetings to support work-life balance, such as offering hybrid meeting 
options and flexible hours. 

 

 

How we meet the Horizon Europe requirements 

The gender equality plan (GEP) must be a formal and public document published on the institution’s website, 
signed by the top management and actively communicated within the institution.  

 
This document is published on our website. It is fully supported by our President and Executive 
Committee, with the President as lead to take the plan forward.  
 
 

Data collection and monitoring 

A GEP must include arrangements for data collection and monitoring with annual reporting based on indicators. 

 
CO2GeoNet collects and reports to the Members in the annual CO2GeoNet Report on Activities: 

- - The composition of the board and the working groups; 

- - Data from speakers invited to Association- organised events, including the CO2GeoNet Open 
Forum, our flagship event, collected on a voluntary basis; 

- - Data regarding student attendance and composition of the master’s course and summer 
schools organised by CO2GeoNet, collected on a voluntary basis. 

 
The General Assembly votes on the approval of the CO2GeoNet Report on Activities on a yearly basis. 
 
Member Institutes are considered responsible for collecting data and monitoring in compliance with 
their institutional Gender Equality Plans.  
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Dedicated resources and expertise 

A GEP must have dedicated resources and expertise to implement the plan. 

 
The Secretariat will collect data on speakers at the CO2GeoNet Open Forum on a voluntary basis. 
The Executive Committee and President will review these data and assess appropriate actions.  
 
Member Institutes are considered responsible for their institutional GEP and for ensuring that its 
compliance with European Commission requirements is correctly indicated to CO2GeoNet and the 
Horizon Europe project coordinator. New Members joining CO2GeoNet are asked to confirm they 
have a GEP in place that meets European Commission requirements.  
 
 

Training and awareness 

The GEP must also include training and awareness-raising actions on gender equality. 

 
This plan is published on the CO2GeoNet website and indicated in the CO2GeoNet Plan of Activities 
for approval at the CO2GeoNet General meeting to raise awareness.  
 
The CO2GeoNet General Assembly votes on the approval of the CO2GeoNet Plan of Activities on a 
yearly basis. 
 
Member Institutes are considered responsible for training and awareness-raising actions in 
compliance with their institutional Gender Equality Plans.   
 
 

Summary  

 
In view of the above, the CO2GeoNet Association considers itself compliant with the Horizon Europe 
GEP eligibility criteria.  
 
 

 

Authorized Signature: Ceri Vincent  

Name and Title: Ceri Vincent, CO2GeoNet President 

Date: 10/02/2026 

 


